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Employee Engagement

Summary Tread: Tread v
Key Drivers 7 Filters ~ All v ) Al v Al
Org Level Drivers
Scorecard Engagement Score @ High Performer
Attrition Risk
High / Low
-l
Heatmap
Trending Analysis 76
Text Analytics A
Comments , 5 0/
Response Rates Last Period Company Overall World Norm al
ié i hox 0 Attrition Risk %
Action Plan
Action Plan Reporting
Items that measure engagement (ranked highest-lowest]
+ Add Page 8ag ( g ) @
Question Distribution
I would recommend Tread as agreat place towork —
This company motivates me to go above and beyond in my role s
| generally look forward to going to work s
| feel proud to tell people where | work s
1 see myselfworkingatthis company in two years time I
Overall, | am satisfied with my job at this company I
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